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Weǈre a social company 

How can we get more people to wake  
up and feel good about going to work? 



1. Press green or red 
 

2. After pressing, the lights   

show your teamõs mood 
 

The Celpax 





"Our leaders can be made 
aware of a problem when it is 
actually occurring, or get 
direct feedback on the 
impact. We have a detector to 
take preventive actions 

Eugène Kusse, 

Factory Manager  

 
ǊInstead of getting yearly 
insights and then you engage, 
we CONTINUOUSLY try to 
steer in the right directionǋ  

http://www.celpax.com/real-time-employee-engagement-unilever-kleve/
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Home Mood  KPI = How 
do people  feel  on a 

normal day? 

Based on last 
30 days 

https://support.celpax.com/index.php?type=page&urlcode=351601&title=Dashboard


Steve Brennan , CEO 

ǊItǈs the conversations as much 
as the smiley buttons. Itǈs a good 
way to open up these topicsǊ 

http://www.celpax.com/its-the-conversations-as-much-as-the-smiley-buttons-these-conversations-wouldnt-have-happened-otherwise/
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Trend Analysis Do your  actions  
make  more 

coworkers  press 
green? 



CEO at multi -
site company  

ǊWe normally get 72% green.  
 

One day we got 100% RED when a 
manager announced he was 
leaving.  
 

He changed his mind and is with 
us 4 years lateréǋ  



Day Analysis 
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Analyse impacts  
 of event , 

communications Ɏ 

Unlocks after 75 days 



 
ǊItǈs important everyone 
understands the reason 
behind this so employees 
want to participateǋ 
 
 
 
 
ǊIf you donǈt participate 
and press, you miss your 
chance to influenceǋ 
 
  

Maria  Rosberg   
Safety Ombudsman  

http://www.celpax.com/91-leave-work-good-day-google-facebook-take-guess/
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Participation 
Analysis 

YouɅre the  
black line!  


