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How was
your day?

1. Press green or red

2. After pressing, the lights "‘
show your <col | e‘

3. Full results online 1


http://www.celpax.com/device-improve-employee-mood/
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https://support.celpax.com/index.php?type=page&urlcode=351601&title=Dashboard
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Trend Analysis

Where is the mood heading?



https://support.celpax.com/

Day Analysis

Very bad

M Groen Asalysis

better or worse than expected?
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more or less than expected?
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“Instead of getting yearly
insights and then you engage,
we continuously try to steerin
the right direction”

Eugene Kusse,
Factory Manager



http://www.celpax.com/real-time-employee-engagement-unilever-kleve/

“It's important everyone
understands the reason
behind this so employees
want to participate”

“If you don't participate
and press, you miss your
chance to influence”

celpax

Maria Rosberg
Safety Ombudsman


http://www.celpax.com/91-leave-work-good-day-google-facebook-take-guess/

“We normally get 729 green.

One day we got 1000 RED when a
manager announced he was
leaving.

He actually changed his mind and
is with us 4 years lateré”

CEQO atmulti -
site company




“It's the conversations as much
as the smiley buttons. It's a good
way to open up these topics”

BESPOKE

web specalists

Steve Brennan , CEO


http://www.celpax.com/its-the-conversations-as-much-as-the-smiley-buttons-these-conversations-wouldnt-have-happened-otherwise/

“Employees cometo tell

me why they press red.

We're having conversation we
wouldn’t have had otherwise”

“Employee engagement was
missing on our weekly balanced
scorecard”

888 Zerorez.

the right way to clean

Scott Oremland , COO


http://www.celpax.com/is-your-device-really-free-the-coo-asked-1/
http://www.celpax.com/is-your-device-really-free-the-coo-asked-1/
http://www.celpax.com/is-your-device-really-free-the-coo-asked-1/

“We analyzed production vs. mood
for 2 years.”

“It's amazing how our efficiency
index correlates with our Mood KPI.”

Joan Torres,
HR Director

dallonl



http://www.celpax.com/daily-employee-mood-vs-productivity/
http://www.celpax.com/daily-employee-mood-vs-productivity/
http://www.celpax.com/daily-employee-mood-vs-productivity/
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Keep it simple

1. Sharethe resultwith all employeesonce/month.

2. | & WhafimakesuspressgreerK ¢ tatk @ith
employeesaboutimprovements.

3. Try tofix what makespeoplepressred.

Whera is the mood heading?

ey | ‘

QOur data showthat workplaces thatalk
regularlyimprovetheir Mood KPI thdastest.



https://support.celpax.com/index.php?type=page&urlcode=539906&title=Features---How-does-it-work
https://support.celpax.com/index.php?type=page&urlcode=932812&title=2-min-intro---what-can-we-do-with-the-results

Who improves with a Celpax?

Sectors Types:
Advertisement Factories
FMCG Offices
Food industry Private
Gaming Public
HR services Startups
Insurance

IT

Manufacturing

NGOAs

Outsourcing Services

Retail

Services

Q)

Unilever HUAWEI

fm'éx

As featured in:

TLNT Forbes YAHOO!

THE BUSINESS OF HR FINANCE

celpax

Size of organizations:

From 4 people to 2 million

Mood KPI (averages):

From 8% to 98% green

People:
All ages
Gender neutral

Number of Countries:

65 (available in 98% of all countries)
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Your 1st Celpax is free

www.celpax.com/plans

Questions?
support.celpax.com



http://www.celpax.com/plans/
https://support.celpax.com/
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Celpax

Facebook

Linkedin

info@celpax.com


http://www.celpax.com/plans/

